
Golden Bears Hockey Alumni Mentorship Program - FAQs
Golden Bears Hockey has always stood for more than the scoreboard. It’s about character, standards, and lifelong connection.
The Alumni Mentorship Program is designed to:
· Sustain meaningful connections between alumni and today’s players
· Support athletes navigating life and career beyond competitive hockey
· Forward the lessons, perspective, and culture built through Golden Bears Hockey

Who the Program Is For
Mentors
· Any Golden Bears Hockey alumnus willing to share perspective and experience
· You do not need a perfect career path, executive title, or all the answers
· Real insight often comes from transitions, setbacks, and lessons learned
Mentees
· Current players and alumni seeking guidance during career planning, transitions, or personal development

What Participation Looks Like - Time Commitment
· Approximately one conversation every two months (in person, virtual or phone)
· Meetings typically last 45–60 minutes
· Program runs for one hockey season
· Scheduling is flexible and agreed upon by each pair
This is a flexible commitment focused on consistency rather than frequency.

Mentor Expectations — Clear and Realistic
Mentors Are Expected To:
· Listen actively and ask thoughtful questions
· Share honest experiences from hockey, career, and life
· Offer perspective — not directives
· Encourage reflection, confidence, and independence
Mentors Are Not Expected To:
· Find jobs or internships
· Solve problems for mentees
· Act as supervisors, coaches, or counselors

Mentee Responsibilities
· Initiate and schedule meetings
· Prepare discussion topics or questions
· Set goals and follow through
· Respect mentors’ time and insight

Matching Process
Program connectors pair mentors and mentees using:
· Career interests and experience
· Shared background or goals
· Communication style and fit
· Geography, when relevant

Common Conversation Themes
Each mentorship is unique. Typical topics include:
· Career paths, pivots, and decision‑making
· Leadership and teamwork lessons from hockey
· Networking and professional confidence
· Identity and balance beyond sport

Confidentiality and Trust
· All mentorship conversations are confidential
· Trust, professionalism, and respect are foundational

Why Alumni Choose to Mentor
Mentors frequently describe:
· A renewed connection to the program and alumni community
· A strong sense of purpose and fulfillment
· Exposure to new perspectives and continued growth as leaders

Program Support
Designated program connectors are available to:
· Support mentorship pairs
· Answer questions and address challenges
· Gather feedback to improve the program
Program Contacts:
· Justin Wallin — justinwallin@hotmail.com
· Dion Zukiwsky — dion.zukiwsky@scotiawealth.com

Final Thought
If you’re willing to listen, share honestly, and support someone navigating life beyond hockey — you are ready.
Engage. Encourage. Lift Up.
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